MEMORANDUM OF UNDERSTANDING

BETWEEN

THE CITY OF REDWOOD CITY

REDWOOD CITY POLICE OFFICERS
ASSOCIATION

SEPTEMBER 1, 2008 - AUGUST 31, 2011




Section
PREAMBLE

SECTION 1 -

SECTION 2 -

SECTION 3 -

SECTION 4 -
SECTION 5 -
SECTION 6 -

SECTION 7 -

TABLE OF CONTENTS

Page #
................................................................................................ 1
RECOGNITION ... uttietiiieeeaeeeaeeeaneseeaneaenneeennessnnsesssansasssssonnasennnnns 2
00 I VT4 (ol d T = Tele 1011 & [o 3 [P 2
1.2 Employer ReCognition. ......cciiiiiiiiiiiiiiiiietiiiiiiiineetiieiiecannaneseanns 2
[0 0 oS 2
2.1 NO DisCrimination......cciieiiiiieeeiiiiitiiiiinreteriieiiiineeiieneisossonnens 2
2.2 Americans With Disabilities Act (ADA)......cccviiiiiiiiiiiiiiiiiiiiieinnnnnn. 2
ASSOCIATION SECURITY .uiniiiiiiiiiiiiiiiiiinn e 3
3.1 Dues DeducCtions .......cciiiiiiiieiiiiiiieiiiiitiieiaeeiieaneteeannereennnnens 3
3.2 Bulletin Boards........ciiiieiiiiiieiieiiineiiereaiioiineioiieeiiineeiossanaeons 4
3.3 Use of City Facilities ....cccceviiiiniiiiiiineriiiiiiiiiiiiiiiiiiiiiiiiiieinnnes 4
2 T Vo V7= T3 Tal =N | (o 1 { ol - 4
3.5 Access to WOrk LOCAtioNS .....coouvieiiiineriiiiineioiiieeiiiiietiiiineoeennens 4
Lo I L] o I T PP 5
ASSOCIATION REPRESENTATIVES ....viiiitiiiiiiiieiiieieeeanreeanesasnnaannsannns 5
NO STRIKE ...eitiiiiitiiitieiieriteiaeasesarsosasesosseeenstonseeenesenseeenesonnasnns 6
o P 6
7.1 Salary INCreases. ...coeiiieiiiieiiiiiiiiiiiiiiiiiiiiii ittt e eeeaees 6
7.2 Salary Increase on Promotion.......c..ccevveiiiiiiiiiiiiiiiiiiiiiiiiienianen. 7
7.3 Pay Period .....cccciiiiiiiiiiiiiiiiiiiiiiii e 7
7.4 PremiUm Pay ....coiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiineiieeineeinaeeaaeas 7
7.5 BilingUal Pay ......ccccioiiiiiiiiniiiiiiniiiiiiiniiiiiineteiiieteiiieeiiiranseeenns 8
7.6 Officer-In-Charge Pay......ccceeiiiiiiiiiiiiiiiiiiiiieiieteeecneteannnaeeanns 8
78 A 0o T o - N 8
7.8 LoNgeVity Pay ...uuueeeiiiiiiiiiiiinienititiiiiiiiiieeatiotiiocsenectitscosnnnns 8
7.9 Call-Back / Call-Out Pay......cceviieiiieiieiiiineieeneneriesneneoceneeconanannnn 9
7.10 Educational INCentive......ciiiiiiiiiiiiiiiiiiiiiieeiiiieieiaereieeeeeeaanenens 9
7.11 K-9 Maintenance Compensation .......cccveiiiieiiiiieiieieneieiaaneecannenens 9
20 17 2 1= 122 TN 9
7.12.1 Forty (40) Hour Workweek Employees........ccoeeviveiiinnininnnn. 9
7.12.2 Definition of Overtime Rate of Pay .........c.ceviiiiviiiinnnennn.n. 19
7.12.3 Compensatory Time......cccvveiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieennn., 10

7.13 Uniforms and Safety Equipment........cccciiiiiiiiiiiiiiiiiiiiiiiiinncannn.. 10
2% 3 5 [e L e - )V PO PPN 11
0 B T Tt L {33 N 12
7.16 Illness DUring Yacation........oovieuiiiiiiniiiiiieetieenaneeeeneeeecenneeennnns 14



SECTION 8 -

SECTION 9 -

SECTION 10 -

SECTION 11 -

SECTION 12 -

SECTION 13 -

SECTION 14 -

SECTION 15 -

7.17 Mileage Payment .......ccvviiiiiiiiiiieiiiiiiiiiiiiiiiiiiiiiiiiiiinneeeeeees 14
7.18 Tuition Reimbursement......cccviiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieiinenes 14
7.19 Lateral Recruitment Incentive Award .........ccoovviiiiiiiiiiiiiiiiiiannnnn. 15
WORKWEEK AND WORK PERIOD .....cviiiiiiieiiiiiiainiiiintriineiieeiissannsoes 15
8.1 Regular Workweek and Work period..........cccoiiiiiiiiiiiiiiiiiiiiinnnn, 15
8.2 4/10and 3/12%2Schedule......cciiiiiiiiiiiiiiiiiiiiiriiiiiiieieiieieeaeenns 15
[N P 16
L B (et T 1 16
9.2 Industrial Disability Leave.......ccoviieiiiiiiiiiiiiiiiiiiiiiiiiiiiiiannnenienes 18
9.3 Military Leave ..cciiiiiiiiiii ittt ittittti et tttesraanaaaeees 19
9.4 Leave of Absence Without Pay .........ccciiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinnn, 19
0.5  JUNY DULY ettt iiiiiiiiiiieeaiietttteitttetaennetetaneesienneeesnnas 20
9.6 Maternity Leave of Absence Without Pay .........cccoiiiiiiiiiiiiiinniins 20
9.7 Leave for Pregnancy Disability .......cccceviiiiiiiiiiiiiiiiiiiiiiiiiiineiaaas 21
9.8 Absence Notification.......cciviiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieeaens 22
9.9 Bereavement LeaVe .......veeiiiiiiiiiiiiiiiiiiiiiiiiiiieiiiii e iiaaeaaeas 22
9.10 Family and Medical Leave......cccvviiiiiiiiiiiiiiiiiiiaiiiiiiiiireiiienenaans 22
HEALTH PLANS .. ittt iiitteietriaeteenneeaaeeeaanesennsaannesenssosessssnsaanennns 23
10.1 Health and Cafeteria Plans.......cocoeeiiiiiiiiiiiiiiiriiieniiieeenieeennnnnns 23
10.2 Savings ClaUse. ......uueeiiiiiiiiiiiiiiiiiieiiiiiiaiieeretttiteienonesssssnes 26
L0 T 0 1= o - 1 27
10.4 Life INSUMaNCe ... viiiitiiiieii e iiaeeeeeanetaneseansessasssenetssssaassoans 27
10.5 Long Term Disability INSUranCe........coviiiiiiiiitiiiiiiiieiiiiniicinnenes 27
L0 T £ (o g N OF- T = 27
PROBATION. ...ttt iiiitieiteeaeeeateeeneesaaneeaanesenesesanesennsosansesnsaaneanes 27
11.1 NeW EMPLlOYEES ...vvieeiiiiiiiiiiiiiiiiieeiiiiiiaitaeettieteseeneansssssones 27
11.2 Promoted Employees. ... ...cooiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniienaanens 28
PROMOTION ...ttiiiiteieenteeeaneeaaereaneeeannsaanneeenesaannssensseesesassnsasesannnns 28
L7200 B 25 =10 1 1= U [ o 1 O 28
12.2 ElGIble List ...eeiiiriiiiiiiiiiiieeieieeeeeraaneeeaesaaneeecnesaneeonenans 29
RESIGNATION ...titittiiiitieeiteeaeeeaneeeaaereanneeanesronneeannsoasessssasassosnnes 29
RETIREMENT ..ttt ittt it ei it eeeneneseeaeessescnsesseannssannaesnnns 29
14.1 Retirement Plan ........coiiiiiiiiiiiiiiiiiiiiiieiieetiiiiienneneeetiecaaanaaans 29
14.2 Optional Provisions Added .........ciiiiiiiiiiiiiiiiiiiiiiiiciiiiieiiiiaeanees 29
14.3 City's Contribution to Retirement System.........cccoiiiiiiiiiiiiiiiieiaanes 30
14.4 Employee’s Contribution to Retirement System...........ccocvviiiiieian. 30
14.5 414(h)(2) Internal Revenue Service Code ......cocviiviiniiiiiiiiniiiannnnnn. 30
LAY OFF ..eettiiiitteeaereeaeeaanteaanenasaessasasossassonessssnesssesssssssassosns 30
15.1 Order of Layoff .....ooiiiiiiiiiiiiiiiiiiiiiiii it eicaeeeaeeieeneaeaaans 30
15.2 Order Of RERNINE . .uiiiiiiiii ittt e teeeieeeeecnereanaeannes 30
15.3 Break in SeIVICe. .. cviiiiiiiiiiiiiiieiiieetiiianeeeretastsecnnestosasssenans 31
15.4 Benefits During Layoff ... ...coiiiiiiiiiiiiiiiiiiiiiiiiieiieiiirianneeannns 31



SECTION 16 - PERSONNEL FILES. .. iittttttiiiettteneeeeeennaseaaseessessssssseaosssnncseassssnnes 31

SECTION 17 -  GRIEVANCE PROCEDURE. .. ...cciviiitttttnittiiiiiaaaaannsnssessrssnssnsesnsosnnnnns 31

L 0 1= [0 (o] 21 31

17.2 GeNEral PrOViSIONS. ...uvuuiiitieietnrereniereeseerssnaseetonseessnesssnsasnnnnans 32

LK T o e Lol =To (1] = 33

17.3.1 Levell - Informal Resolution........vveiiieiiiieennreennnerennneenen 33

17.3.2 Level Il - Formal Written Grievance .......ccovieiiiieiiiivennnnenns 34

17.3.3 Level lll - Appeal to the Personnel Officer ........................ 35

17.3.4 Level IV - Binding Arbitration.............ccoooiiiiiiiiiiiiian. 35

SECTION 18 - OUTSIDE EMPLOYMENT .. vtittittttttttntteeteeeeeeeeeeeseseseeseseessssssesssassssnnns 37

SECTION 19 = SAFET Y o eiiiittiiiiie i etiriteeeeeeuasseesssanseessssssesesasesessssssssessssnnnnaansas 38

SECTION 20 -  LIMITED DUTY WORK ..t tuuttiiitttitteeteeaeestessnneeiasesesessssnnessesssnnsaaasas 38

SECTION 21 - DAMAGED PROPERTY OF POLICE DEPARTMENT EMPLOYEES......cccvvvnnenen.e. 39

SECTION 22 -  SEPARABILITY OF PROVISIONS .. uuuniiiiiiietitttteeeteeieteeeeeseseeeeseessnsnsenees 39

SIDELETTER OF AGREEMENT ........ S v eeseseasasasessuteeesncttetteetetttsesssnnnnsonattttateetiosesns 40
APPENDICIES

A - Core ReferenCe Materials . ...vui e iiiiiiiiiiiiiiieiiieteneieteeeneeransosennsensneecesnnes 41

iii



PREAMBLE

This Memorandum of Understanding (hereinafter MOU) is entered into pursuant to the
provisions of Section 3500 et. seq. of the Government Code of the State of California.

The parties have met and conferred in good faith regarding wages, hours and other
terms and conditions of employment for the employees in said representation unit,
and have freely exchanged information, opinions and proposals and have reached
agreement on all matters relating to the employment conditions and employer-
employee relations of such employees.

This MOU shall be presented to the City Council of the City of Redwood City as the
joint recommendation of the undersigned parties for salary and employee benefit
adjustments for the period commencing September 1, 2008, and ending August 31,
2011.



SECTION 1 - RECOGNITION

1.1

1.2

Union Recognition

Redwood City Police Officers Association, hereinafter referred to as "the
Association,” has been recognized as the Majority Representative, pursuant to
the Employer-Employee Resolution of the City adopted August 7, 1972, for the
regular full-time employees assigned to the classes set forth in Section 7 of this
MOU. This unit of employees shall for the purposes of identification be titled
the Police Unit.

Employer Recognition

The City Manager is the representative of the City of Redwood City, hereinafter
referred to as "the City,"” in employer-employee relations pursuant to the
Employer-Employee Resolution of the City adopted August 7, 1972.

SECTION 2 - EEO/ADA

2.1

2.2

No Discrimination

It is the policy of the City of Redwood City to provide equal employment
opportunity to all employees and applicants for employment. All employment
practices, such as recruitment, selection, promotions, and other terms and
conditions of employment are administered in a manner designed to ensure
that employees and applicants for employment or services are not subjected to
discrimination on the basis of age (over 40), race, color, sex, national origin,
medical condition, disability (except where a disability is a bona fide
occupational disqualification), sexual orientation, marital status, religious or
political preference or union affiliations.

Americans With Disabilities Act (ADA)

Because the ADA requires accommodations for individuals protected under the
Act, and because these accommodations must be determined on an individual,
case-by-case basis, the parties agree that the provisions of this MOU may be
disregarded in order for the City to avoid discrimination relative to hiring,
promotion, granting permanency, transfer, layoff, reassignhment, termination,
rehire, rates of pay, job and duty classification, seniority, leaves, fringe
benefits, training opportunities, hours of work or other terms and conditions of
employment.



The Association recognizes that the City has the legal obligation to meet with
the individual employee to be accommodated before any adjustment is made in
working conditions. The Association will be notified of these proposed
accommodations prior to implementation by the City.

Any accommodation provided to an individual protected by the ADA shall not
establish a past practice in the grievance/arbitration procedure.

Prior to disregarding any provision of this MOU in order to undertake required
accommodations for an individual protected by the Act, the City will provide
the Association with written notice of its intent to disregard the provision and
will allow the Association the opportunity to discuss options to disregarding the
MOU.

SECTION 3 - ASSOCIATION SECURITY

3.1

Dues Deductions

The Association may have the regular dues of its members deducted from the
employees' paychecks; provided, however, that such dues deduction shall be
made only upon the written authorization of the individual employee.

Payroll deductions shall be for an amount specified by the Association and
uniform as between employee members of the Association, and shall not
include fines or fees.

Authorization, cancellation or modification of payroll deduction shall be made
upon forms provided by the C(ity. The voluntary payroll deduction
authorization will remain in effect until employment with the City is
terminated or until canceled or modified by the employee by thirty (30) days
advance written notice to the City.

Amounts deducted and withheld by the City shall be transmitted to the officer
designated in writing by the Association as the person authorized to receive
such funds, at the address specified.

The employee's earnings must be sufficient, after all other required deductions
are made, to cover the amount of the deductions herein authorized. When an
employee is in a non-pay status for an entire pay period, no deductions will be
made to cover that pay period. In the case of an employee who is in a non-pay
status during a part of the pay period, and the salary is not sufficient to cover
the full withholding, no deduction shall be made. In this connection, all
required deductions have priority over the Association deduction.

The Association hereby agrees to indemnify, defend and hold the City harmless
against any claim made and against any suit initiated against the City on
account of check off of Association dues. In addition, the Association shall



3.2

3.3

3.4

3.5

refund to the City any amount paid to it in error upon presentation of
supporting evidence.

Bulletin Boards

The City shall provide suitable space for a bulletin board in the Police
Department. The Association shall provide a bulletin board no larger than 30" x
40". The Association shall only be allowed to use such bulletin boards for
communications having to do with official Association business, such as time
and place of meetings.

Use of City Facilities

City employees or the Association or their representatives may in accordance
with established City policies, be granted the use of City facilities for meetings
of City employees provided space is available.

The use of City equipment other than items normally used in the conduct of
business meetings, such as desks, chairs, ashtrays, and blackboards, is strictly
prohibited unless written approval is received in advance from the City, the
presence of such equipment in approved City facilities notwithstanding.

Advance Notice

Except in cases of emergency, reasonable advance written notice shall be given
to the Association if affected by any ordinance, rule, resolution or regulation
directly relating to matters within the scope of representation proposed to be
adopted by the City Council, by any board or commission of the City, or by any
department, and the Association shall be given the opportunity to meet with
such body prior to adoption. In cases of emergency when the City management
determines that an ordinance, rule, resolution, or regulation must be adopted
immediately, without prior notice of meeting with the Association, City
management shall provide such notice and opportunity to meet at the earliest
practical time following the adoption of such ordinance, rule, resolution or
regulation.

Access to Work Locations

Reasonable access to employee work locations shall be granted officers of the
Association and their officially designated representatives, for the purpose of
processing grievances or contacting members of the Association concerning
business within the scope of representation.

Such officers or representatives shall not enter any work location without the
prior consent of the City Manager or his or her designated representative.

Prearrangement for routine contact may be made by agreement between the
Association and the department head and when made shall continue until
revoked.



Access shall be restricted so as not to interfere with the normal operations of
the department or with established safety or security requirements.
Solicitation of membership and activities concerned with the internal
management of the Association, such as collecting dues, holding membership
meetings, campaigning for office, conducting elections and distributing
literature shall not be conducted during working hours unless approved in
advance by the City Manager or his or her designated representative.

SECTION 4. CITY RIGHTS

To insure that the City is able to carry out its constitutional, chartered and statutory
functions and responsibilities, nothing contained herein shall be construed to require
the City to meet and confer on matters which are solely a function of management,
including the right to direct the work force; to select and determine the number and
types of employees required; to determine the content of job classifications; to hire,
transfer, promote, suspend, discipline and discharge employees; to assign work to
employees in accordance with the requirements of the City; to establish and change
work schedules and assignments; to lay off employees for lack of work; to expand or
diminish services; to subcontract any work or operations; to determine and change
methods of operations; to determine and change work locations and the processes
and materials to be employed; to take all necessary actions to perform its functions in
emergencies.

SECTION 5. ASSOCIATION REPRESENTATIVES

City employees who are official representatives or unit representatives of the
Association shall be given reasonable time off with pay to attend meetings with
management representatives, labor conferences, labor training seminars, or to be
present at hearings where matters within the scope of representation or grievances
are being considered. The use of official time for this purpose shall be reasonable and
shall not interfere with the performance of City services as determined by the City
Personnel Officer. Such Employee representatives shall submit a written request for
excused absence to the Police Department Head or his or her designated
representative with an information copy to the City Manager, at least two (2) weeks
prior to the scheduled meeting, labor conference, or labor training seminar whenever
possible. Except by mutual agreement, the number of employees excused for such
purposes shall not exceed two (2) contingent upon minimum staffing requirements.
The affected shift supervisor will post any necessary overtime to backfill their
respective shift; however, if there are no takers for the overtime, no officer will be
compelled to work overtime and permission will not be granted for the requested
absence. It is incumbent on the association representative who is attending the
meeting, labor conference or labor training seminar to check with the affected shift
supervisor to ensure that in the event any overtime is needed, it is posted and filled.



SECTION 6. NO STRIKE

The Association, its members and representatives, agree that it and they will not
engage in, authorize, sanction, or support any strike, slowdown, stoppage of work,
curtailment of production, concerted refusal of overtime work, refusal to operate
designated equipment (provided such equipment is safe and sound) or to perform
customary duties; and neither the Association nor any representatives thereof shall
engage in job action for the purpose of effecting changes in the directives or decisions
of management of the City, not to effect a change of personnel or operations of
management or of employees not covered by this MOU.

SECTION 7. PAY

7.1 Salary Increases

7.1.1  Effective with the first full pay period beginning on or after
September 1, 2008, salaries shall be calculated by comparing the total
compensation rates of Police Officers in Redwood City to the mean or
median, whichever is greater, plus .8% of Police Officers in the
following listed cities: Mountain View, Palo Alto, San Mateo, South
San Francisco, Union City, Milpitas and Santa Clara. Based on this
formula, for the first full pay period beginning on or after September
1, 2008, the percent increase will be 4.39%.

Effective the first full pay period that begins on or after September 1
in each subsequent year of this agreement, salary increases will be
tied to median or mean, whichever is greater, of the salary survey
market as allowed for in Sections 7.1.1 through 7.1.5 of the current
MOU. If Police Officers in Redwood City are less than 3% below the
mean or median, whichever is greater, they shall receive a 3% salary
increase.

7.1.2 The comparative calculation shall include top step base salary,
employee PERS payments, educational incentives, and health and
welfare contributions.

7.1.3 In the event one or more of the above listed comparative cities is in
labor negotiations due to the expiration of their labor MOU and does not
have salary data available as of September 1 in each year of this
agreement, the total compensation factor for those cities shall be equal
to the Consumer Price Index for all Urban Consumers for the San
Francisco/San Jose area for the preceding fiscal year. This factor shall
be no less than 4% nor greater than 7% should the C.P.I. fall below or
exceed these percentages.

7.1.4 The City shall implement the results of the September 1, 2008,
September 1, 2009, and September 1, 2010, survey effective the first
full pay period beginning on or after September 1, 2008, September 1,
2009, and September 1, 2010 respectively.



7.2

7.3

7.4

7.1.5 Initial appointments shall normally be made at the lowest step or rate
of pay. Upon approval of the Council, such appointments may be
made at the second or third step, justified by consideration of the
difficulty of locating qualified personnel and an appointee’s
experience, education, knowledge of particular duties required,
personal fitness for the position, and such other criteria as may be
reasonably related to such preferential consideration on the basis of
merit.

7.1.6 Increases within the salary range established for the classification of
Police Officer or Police Officer Trainee shall be administered as
follows: Initial appointments shall normally be made at the first step
in the salary range. With continued satisfactory performance, an
employee in the classification of Police Officer may be eligible for a
salary increase at twelve (12) month intervals between salary steps
two, three, four and five and at a six (6) month interval, between
salary steps one and two for an employee in the classification of
Police Officer or Police Officer Trainee.

Salary Increase on Promotion

Promotional appointments shall be made at the salary step in the new salary
range which results in a one-step increase in salary. In the event the
promotional appointment is made at the second or higher step, the promoted
employee shall be eligible for a salary increase in six (6) months following the
promotional appointment.

Pay Period
Employees shall be paid bi-weekly.

Effective with Council adoption of the new Memorandum of Understanding, the
City will implement a mandatory direct deposit program for all new hires.

Premium Pay

Police Officers assigned as Detectives, regularly assigned as Traffic Unit
Officers, Field Training Officers, Canine Handlers, and officers assigned to C-
CAT, PAL and DARE shall receive premium pay in the amount of 5% of the
officer’s base pay.

Police Officers and Police Officer Trainees who are regularly assigned to swing
shift (C-Watch) or night shift (A-Watch) shall receive premium pay in the
amount of 5% of the officer’s base pay.

Police Officers who are regularly scheduled to work between the hours of 2:00
p.m. and 2:00 a.m. shall receive premium pay in the amount of 5% of the
officer’s base pay.



7.5

7.6

7.7

Bilingual Pay

The City, with Department Head approval, shall pay a differential of 2.5% of
base pay to employees who are proficient in Spanish and who successfully pass
a proficiency examination.

The City, with Department Head approval, shall pay a differential of 5% of base
pay to employees who can translate Spanish well enough to conduct intense
suspect and victim interviews at a level that will hold up in court. Officers
that accept the 5% pay would be required to agree, when called upon, to
translate city wide and be a spokesperson for the police department when
communications between the Spanish press and the police department are
needed.

To retain either the 2.5% or the 5% differential, employees will be required to
pass a bi-annual recertification proficiency examination.

Officer-Iin-Charge Pay

When a Police Officer is assigned by the Police Chief or his/her designee to act
as the Officer-In-Charge for a period of two (2) hours or more, such Police
Officer shall be paid an additional five percent (5%) of his/her regular hourly
rate of pay for all hours so assigned.

Court Pay

Except for employees whose work shift ends at 8:00 A.M., an off-duty
employee who is subpoenaed to appear in court in cases in which the City is a
party shall be compensated at one and one-half (1-1/2) times the employee’s
regular straight-time rate for all hours the employee is so ordered by the City
to appear with a minimum of four (4) hours.

Any employee whose work shift ends at 8:00 A.M., who is subpoenaed to
appear in court at 9:30 A.M. or earlier in cases in which the City is a party shall
remain on duty and perform regularly scheduled assignments until
commencement of the court appearance. The employee shall be compensated
at one and one-half (1-1/2) times the employee's regular straight-time rate of
pay for hours worked in excess of his/her regularly scheduled hours and for
hours he/she is required to spend attending court proceedings.

7.8 Longevity Pay

Employees with ten or more years of service with the City of Redwood City who
maintain a current satisfactory performance evaluation and possess a valid
advanced certificate awarded by the California Commission on Peace Officer
Standards and Training along with sixty (60) college semester credits of which
twenty-four (24) must be in the Administration of Justice or in the alternative,
an employee who possesses an A.A. or higher degree from an accredited
institution of higher learning, shall be eligible to receive an additional 7-1/2%
of pay.
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