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REDWOOD CITY RECRUITING FOR A HOUSING LEADERSHIP MANAGER
The City of Redwood City is conducting a national search for a Housing Leadership Manager

REDWOOD CITY, CALIF. – Earlier this year, the City Council identified three top policy priorities: housing,
transportation, and children and youth. Housing has emerged as especially challenging, as rising housing
costs, low vacancy rates, and income disparity throughout the region threaten to displace some
residents, and negatively impact the quality of life of many more.
This positon offers a great opportunity for a visionary and innovative housing professional to serve as a
catalyst to make a difference in people’s lives by helping to develop new housing, especially low income
and workforce housing.
To underscore its commitment to addressing the City’s housing challenges, the City recently moved its
Housing Division into the City Manager’s office. Previously, the division was part of the Community
Development and Transportation Department. The Housing Division will be charged with fostering a
range of housing options through policies, programs, partnership, and projects that create and preserve
affordable housing.
The Housing Leadership Manager will report to the Deputy City Manager, and lead the City’s housingrelated initiatives, building on a strong track record of market rate and affordable housing production
and creation of policies and programs to support housing stability for residents. This will include leading,

developing, and implementing innovative housing solutions; effectively engaging with other City
departments, the public, and partner agencies on the City’s housing initiatives; leveraging current trends
in affordable housing financing methods; working with nonprofit and private housing developers on
affordable housing projects; providing financial and legislative analysis on housing related issues;
providing staff support to the City’s Housing and Human Concerns Committee; and providing highly
responsible and complex administration support to city management.
Candidates must have six years of increasingly responsible experience in housing development and
rehabilitation, planning, or a related field, with at least two years of administrative and supervisory
responsibilities involving planning, organizing and coordinating housing programs. A bachelor’s degree
from an accredited college or university with major coursework in public or business administration,
public policy, planning, finance or a related field is required. Candidates with a combination of relevant
public and private sector experience are also encouraged to apply.
The salary range for this position is $138,432 - $186,888. Salary is supplemented by a competitive
benefits package that includes retirement, medical/dental/vision insurance, a flexible benefit plan, car
allowance, educational reimbursement, vacation/sick leave, deferred compensation, and income
protection coverage.
The application process for this position closes at midnight on Sunday, September 22, 2019. To be
considered, candidates can upload a cover letter, resume, and a list of six professional references using
the “Apply Now” feature at www.tbcrecruiting.com.
For more information about the City of Redwood City, go here.
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