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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

1st Tier: 3% @ 50                                   
(9% Employee Rate 9% Cost 

Share)

1st Tier: 2.7% @ 55                      
(8% Employee Rate 7% Cost 

Share)

1st Tier: 3% @ 50                        
(12% Employee Rate 6% Cost 

Share)

1st Tier: 2.7% @ 55                      
(8% Employee Rate 5% Cost 

Share)

1st Tier: 3% @ 50                             
(12% Employee Rate 4% Cost 

Share)

1st Tier: 3% @50                                
(12% Employee Rate 4% Cost 

Share)

1st Tier: 3% @50                         
(16% Employee Rate 0% Cost 

Share)

2nd Tier: 3% @ 55                            
(9% Employee Rate 9% Cost 

Share)

2nd Tier: 2% @ 60                         
(7% Employee Rate 7% Cost 

Share)

2nd Tier: 2% @ 55                         
(7% Employee Rate 7% Cost 

Share)

2nd Tier: 2% @ 60                          
(7% Employee Rate 5% Cost 

Share)

2nd Tier: 3% @ 55                        
(12% Employee Rate  4% Cost 

Share)

2nd Tier: 3% @ 55                        
(12% Employee Rate 4% Cost 

Share)

2nd Tier: 3% @ 55                            
(16% Employee Rate 0% Cost 

Share)

3rd Tier: 2.7% @ 57                 
(13.25% Employee Rate 2% 

Cost Share)

3rd Tier: 2% @ 62                          
(7% Employee Rate 7% Cost 

Share)

3rd Tier: 2.7% @ 57                     
(13.25% Employee Rate 6% 

Cost Share)

3rd Tier: 2% @ 62                         
(7% Employee Rate 5% Cost 

Share)

3rd Tier: 2.7% @ 57                      
(13.25% Employee Rate 4% 

Cost Share)

3rd Tier: 2.7% @ 57                  
(13.25% Employee Rate 0% 

Cost Share)

3rd Tier: 2.7% @ 57                     
(13.25% Employee Rate 7% 

Cost Share)

Executive Miscellaneous

1st Tier: 2.7% @ 55                              
(8% Employee Rate 7% Cost 

Share)
2nd Tier: 2% @ 60                        

(7% Employee Rate 7% Cost 
Share)

3rd Tier: 2% @ 62                           
(7% Employee Rate 2% Cost 

Share)

Executive Management RCMEA/ Confidential COA SEIU IAFF POA PSA Contracts 

Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

Option of pre-taxed, pro-rated 
deductions for

Dependent Care &  Medical 
Expenses/ Reimbursement; 
remainder forfeited at year 

end

Option of pre-taxed, pro-rated 
deductions for Dependent 
Care & Medical Expenses/ 

Reimbursement; remainder 
forfeited at year end

Option of pre-taxed, pro-rated 
deductions for

Dependent Care &   Medical 
Expenses/ Reimbursement; 
remainder forfeited at year 

end

Option of pre-taxed, pro-rated 
deductions for Dependent 
Care & Medical Expenses/ 

Reimbursement; remainder 
forfeited at year end

Option of pre-taxed, pro-rated 
deductions for Dependent 
Care & Medical Expenses/ 

Reimbursement; remainder 
forfeited at year end

Option of pre-taxed, pro-rated 
deductions for

Dependent Care &  Medical 
Expenses/ Reimbursement; 
remainder forfeited at year 

end

Option of pre-taxed, pro-rated 
deductions for

Dependent Care &  Medical 
Expenses/ Reimbursement; 
remainder forfeited at year 

end

Calendar Year Benefit 
Maximum $2500.00 per 
employee/dependent 

Orthodontia Maximum $3K 
lifetime per 

employee/dependent

Calendar Year Benefit 
Maximum $2500.00 per 
employee/dependent 

Orthodontia Maximum $3K 
lifetime per 

employee/dependent

City pays 90% of the premium. 
Employee cost $5.83/pay 

period                                             
$2100 dental/yr                                     
$2500 ortho/life

City pays 90% of the premium. 
Employee cost $5.83/pay 

period                                               
$2100 dental/yr                                
$2500 ortho/life

City pays 95% of the premium.  
Employee cost  $2.91/pay 

period                                                           
$2100 dental/yr                         
$2500 ortho/life

City pays 90% of the premium.  
Employee cost                         

$5.83/pay period                         
$2100 dental/yr                               
$2500 ortho/life

City pays 90% of the premium.  
Employee cost  $5.83/pay 

period                                                
$2100 dental/yr                               
$2500 ortho/life

City Pays 90% of the premium. 
Employee cost $.61 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.

City Pays 90% of the premium. 
Employee cost $.61 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.

City Pays 90% of the premium. 
Employee cost $.61 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.

City Pays 95% of the premium. 
Employee cost $.30 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.

City Pays 90% of the premium. 
Employee cost $.61 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.

City Pays 90% of the premium. 
Employee cost $.61 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.

City Pays 90% of the premium. 
Employee cost $.61 cents/pay 

period $0 copay for 
employees, $20 copay for 
dependents Exam/Annual 

Lenses or Contacts/Annual 
Frames/24 mo.
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

For retirement must have 5 
years of service and eligible to 

retire from City, (single 
employee rate)                              

Executive Safety:                     
Industrial Disability Retirement 
eligible (single employee rate)

For retirement must have 10 
years of service and eligible to 

retire from City, (single 
employee rate)

Industrial Disability Retirement 
eligible (single employee rate)

For retirement must have 10 
years of service and eligible to 

retire from City (single 
employee rate)

For retirement must have 10 
years of service and eligible to 

retire from City (single 
employee rate)                    

Industrial Disability 
Retirement                      

Employees hired after May 9, 
2022 who retire from City via 

IDR withing 120 days of  
separation of employment - 

will receive same contribution 
towards health plan coverage 
as employees with 4 or more 

years' service 

For retirement must have 20 
years of service and eligible to 

retire from City (single 
employee rate)                     

Industrial Disability 
Retirement                                       

(City pays family coverage up 
to Kaiser family rate)   When 
leaving City in good standing 

for reasons other than 
retirement, must have 20 

years of service (single 
employee rate)  

For retirement must have 20 
years of service and eligible to 

retire from City (single 
employee rate)                 

Industrial Disability 
Retirement                                       

(City pays family coverage up 
to Kaiser family rate)   When 
leaving City in good standing 

for reasons other than 
retirement, must have 20 

years of service (single 
employee rate)  

and retire via service 
retirement. At the end of the 4 

year period, retiree health 
coverage will revert to the 
applicable service retiree 

health benefit.  Effective May 
9, 2022 all IAFF will contribute 
cost of share of 1.07% of base 

salary to  the City via payroll 
deduction toward the cost of 

IDR retiree health benefit.
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

N/A N/A

Mandatory contributions upon 
retirement (pretax): 100% 

accrued sick leave payout 50% 
accrued vacation leave payout 

100% accrued non-FLSA 
Administrative Leave (comp 

leave) payout

N/A

Mandatory contributions upon 
retirement (pretax): 100% 
accrued sick leave payout  

Each member hired on or after 
May 9, 2022 The City will 

establish an RHS account. The 
City and employee will 
contribute $40 a month             

($18.46 per pay period) upon 
successful completion of initial 
hire probationary period. Upon 

successful completion of 
probationary period, the City 

will contribute $40 a month for 
each month served during that 

period

N/A N/A  

City Paid Basic  $3,000               
Optional                                                           

1 & 1/2 times Annual Salary up 
to $285,000

City Paid Basic  $3,000                    
Optional                                                           

1 & 1/2 times Annual Salary up 
to $210,000

City Paid Basic  $3,000               
Optional                                                           

1 & 1/2 times Annual Salary up 
to $210,000

City Paid Basic  $3,000               
Optional                                                           

1 & 1/2 times Annual Salary up 
to $210,000

City Paid Basic  $2,000               
Optional                                                           

1 & 1/2 time Annual Salary up 
to $210,000

City Paid Basic  $50,000                        
No Optional Coverage

City Paid Basic  $50,000                        
No Optional Coverage

City Paid Basic  $15,000               
Optional                                                           

1 & 1/2 times Annual Salary up 
to $285,000

City Paid Basic  $15,000                
Optional                                                           

1 & 1/2 times Annual Salary up 
to $135,000

City Paid Basic  $15,000                 
Optional                                                            

1 & 1/2 times Annual Salary up 
to $135,000

City Paid Basic  $15,000               
Optional                                                           

1 & 1/2 times Annual Salary to 
maximum $85,000; minimum 

$15,000

City Paid Basic  $15,000               
Optional                                                           

1 & 1/2 times Annual Salary up 
to $210,000

City Paid Basic  $50,000                   
No Optional Coverage                                

City Paid Basic  $50,000                   
No Optional Coverage                                
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

AD&D -Standard Monthly Premium Basic & 
Optional .035/per $1000 of payroll City pays 100% 

of Basic City pays 60% of Optional 

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

Long Term Disability 

Benefit 

Retiree Health Savings Account (RHA)

Life - Standard Monthly Premium Basic & 
Optional $.13/per $1000 of payroll City pays 100% 

of Basic City pays 60% of Optional

Dental - Delta Dental Monthly Premium $126.30                  
Prorated for Part-Time

Vision - VSP                                                                      
Monthly Premium $13.14                                                

Prorated for Part-Time

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 
Retirement Health Insurance                                       

Premium Reimbursement

A new hire who is brought into CalPERS membership for 
the first time on or after 1/1/2013, and who has no prior 

membership in any other California public retirement 
system; OR,

A new hire who established CalPERS membership prior 
to 1/1/2013, and who is hired by different CalPERS 
employer after 1/1/2013, after a break in service of 

greater than six months

Benefit 

Flexible Spending Plan 

Health Care FSA max: $3050 Day Care FSA max: 
$5000

Direct Dental Reimbursement Monthly Premium 
$13.76

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

CalPERS Retirement Program

2nd Tier retirement formulas apply to employees 
hired after 10/13/2011

Due to Pension Reform (PEPRA), effective 
1/1/2013, the 3rd Tier retirement formulas apply 

to all NEW CalPERS Members

New member definition: 



City Paid Basic                                 
90 Days waiting period 50% of 

full salary to max benefit of 
$3,000 to age 65                                 

Optional                                            
60% of full salary to max. 

benefit of  $6,000 to age 65

City Paid Basic                                
90 Days waiting period 50% of 

full salary to max benefit of 
$3,000 to age 65                                 

Optional                                            
60% of full salary to max. 

benefit of  $6,000 to age 65

City Paid Basic                                 
90 Days waiting period 50% of 

full salary to max benefit of 
$3,000 to age 65                                 

Optional                                            
60% of full salary to max. 

benefit of  $6,000 to age 65

City Paid Basic                                 
90 Days waiting period 50% of 

full salary to max benefit of 
$3,000 to age 65                                 

Optional                                             
60% of full salary to max. 

benefit of  $6,000 to age 65

City Reimbursement of $29.50 
monthly for Long Term 

Disability Coverage

City Reimbursement of $24.50 
monthly for Long Term 

Disability Coverage

City Reimbursement of $24.50 
monthly for Long Term 

Disability Coverage

6 Consultations per incident 
per year

6 Consultations per incident 
per year

6 Consultations per incident 
per year

6 Consultations per incident 
per year

6 Consultations per incident 
per year

6 Consultations per incident 
per year

6 Consultations per incident 
per year

Elective Option
2% City Contribution, 

employee may elect additional 
amount

2% City Contribution, 
employee may elect additional 

amount
Elective Option Elective Option Elective Option Elective Option

2% City Contribution
Required employee 

contribution of 5% for City 
Manager City Attorney 

Department Heads of Public 
Safety and Misc. Tier 3
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Level II, III, IV

Executive Safety
RCMA/Confidential 

Miscellaneous
Safety-COA Miscellaneous Safety Safety Safety

13 +2 Admin

13 + 2 Admin. Annual payout of 
unused Admin Leave will be 
based on balance of unused 

leave remaining as of January 
1st of the following year

13 + 2 Admin. Annual payout of 
unused Admin Leave will be based 

on balance of unused leave 
remaining as of January 1st of the 

following year Holiday 
Compensation for Employees 
assigned to a forty (40) Hour 

workweek (Deputy Fire Chief, Fire 
Marshal, and 40-hour Battalion 
Chief) For each employee in the 
classification of Battalion Chief 
assigned to a twenty-four (24) 

hour duty schedule, the two 
administrative holidays listed in 

14.19.2 above may only be taken 
in twenty-four (24) hour 

increments. At the option of the 
employee, an employee may 
receive pay at the employee's 

straight-time rate of pay in lieu of 
one or both of the administrative 

holidays at eight (8) hours per 
administrative holidays calculated 

on the basis of an eight (8) hour 
day

13 + 5 Admin

13 + 2 Admin.                                      
for 40 hr. shift     Firefighters 

who work 56 hours get 8.65% 
in Lieu of Holiday

13 + 2 Admin. (10) Hours for 
any holiday and Admin Holiday

13 + 2 Admin. (10) Hours for 
any holiday and Admin Holiday

12 + 1 Admin Holiday
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

Set by City Manager upon hire 
based on years of service with 
City and total service with City 
and total public sector years or 

years in industry:                               
1-4 yrs = 80 hours                                

5-9 yrs = 120 hours                         
10-16 yrs =160 hours                   
17-19 yrs = 180 hours                  

20+yrs = 200 hours

1-4 yrs = 80 hours                              
5-9 yrs = 120 hours                       

10-16 yrs = 160 hours                     
17-19 yrs = 180 hours                

20+yrs = 200 hours

40 Hour Work Week                       
1-4 yrs = 80 hours                                                    

5-9 yrs = 120 hours                       
10-14 yrs = 160 hours                  
14-19 yrs = 180 hours               

20+yrs = 200 hours               
Battalion Chiefs on 24 Hour 

Duty Shift                                               
1-4 yrs = 120 hours                          
5-9 yrs =192 hours                        

10-16 yrs = 224 hours                   
17-19 yrs = 252 hours                

20+ yrs = 280 hours

1-4 yrs = 80 hours                             
5-9 yrs = 120 hours                        

10-16 yrs = 160 hours                      
17-19 yrs = 180 hours                     

20+ yrs = 200 hours

40 Hour Work Week                        
1-4 yrs = 80 hours                                                                   

5-9 yrs = 120 hours                              
10-14 yrs = 160 hours                  
15-19 yrs = 180 hours               

20+yrs = 200 hours                               
56 Hour Work Week                                             
1-4 yrs = 120 hours                                
5-9 yrs =192 hours                        

10-14 yrs = 224 hours                   
15-19 yrs = 252 hours                

20+ yrs = 280 hours                               
Lateral hires may qualify for 

vacation accrual rate 
equitable to years of service

1-4 yrs = 80 hours                            
5-9 yrs = 120 hours                       

10-16 yrs = 160 hours                
17-19 yrs = 180 hours                    

20+ yrs = 200 hours                      
Lateral hires may qualify for 
sick leave transfer up to 200 
hours and vacation accrual 

rate equitable to years of 
service.

1-4 yrs = 80 hours                                
5-9 yrs = 120 hours                             

10-16 yrs = 160 hours                      
17-19 yrs = 180 hours                     

20+ yrs = 200 hours

Contract Level I & II do not 
accrue vacation.                   

Contract Level III and IV 
accrue a maximum of 80 

hours per year

1 day per month (8 hours), 
Max. accrual 1200 hours

1 day per month (8 hours), 
Max. accrual 1200 hours

Battalion Chiefs on 56 hour 
week                                                         

24 hours per month Max. 
accrual 2400 hours

1 day per month (8 hours), 
Max. accrual 960 hours                         

Pro-rated for PT employees 

56 hour week:                                      
24 hours per month Max. 

accrual 1920 hours                                                  
40 hours week:                                      

8 hours per month Max. 
accrual 960 hours                                       

Lateral hires may qualify for 
sick leave transfer up to 200 

hours

12.5 hour shift:                           
12.5 hours per month 

Calculation = 12.5*12/26 = 
5.76 per pay period                                                             

All others:                                              
10 hours per month    Must 
have worked 160 hours per 
month Max. accrual 1370 
hours      Lateral hires may 

qualify for sick leave transfer 
up to 200 hours 

12.5 hour shift:                           
12.5 hours per month 

Calculation = 12.5*12/26 = 
5.76 per pay period                                                             

All others:                                              
10 hours per month    Must 
have worked 160 hours per 
month Max. accrual 1370 
hours      Lateral hires may 

qualify for sick leave transfer 
up to 200 hours 

Contract Level II and IV will 
stipulate how much sick they 

will receive

50% of Sick balance at 
retirement

50% of Sick balance at 
retirement. With 10 years of 

service

Refer to Health Savings 
Account

50% of Sick balance at 
retirement. With 10 years of 

service

50% of Sick balance at 
retirement

50% of Sick balance at 
retirement. With 20 years of 

service

50% of Sick balance at 
retirement, with 20 years of 

service 

N/A
RCMEA: Up to 2 days per year 

deducted from sick leave
N/A

Up to 2 days per year deducted 
from sick leave, pro-rated for 

PT employees
N/A N/A

Up to 2 days per year deducted 
from sick leave
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

160 Hours in-lieu hours 
credited per calendar year

For RCMEA: Effective January 
1, 2019 employees who have 
worked for (40) or more hours 

per year as described above, in 
each of the two (2) prior, 
calendar years, shall be 

credited with forty (40) hours 
of administrative leave (NAVL) 

effective January 1st of each 
calendar year. Before earning 

additional administrative leave 
(NAVL) within the calendar 

year, the employee must 
demonstrate that he or she has 
worked the forty (40) hours of 
time for which the employee 
was credited on January 1st                                    
NAVL Max is 160 hours per 

calendar year.

120 Hours maximum accruals 
(168 for shift Battalion Chiefs) 

per calendar year

80 Hours maximum accruals 
at one time.

72 Hours maximum accruals 
at one time

80 Hours max. accrual. 
Additional hours may be 
granted by Police Chief

80 Hours maximum accruals 
at one time.                        

Lieutenants are non-exempt

3 days:                                                         
4 days if funeral is more than 

300 miles from the City

3 days:                                                         
4 days if funeral is more than 

300 miles from the City

3 days:                                                         
4 days if funeral is more than 

300 miles from the City

56 hour week: eligible after 1 
year of service for up to 2 

scheduled shifts                                
40 hour week: 3 days; 4 days if 
funeral is more than 300 miles 

from the City

3 days:                                                         
4 days if funeral is more than 

300 miles from the City
Up to 40 work hours

Up to 1 year Up to 1 year Up to 1 year Up to 1 year Up to 1 year Up to 1 year

Up to 1 year Up to 1 year Up to 1 year Up to 1 year Up to 1 year Up to 1 year

Employees can receive and 
contribute donated leave 

hours

Employees can receive and 
contribute donated leave 

hours

Employees can receive and 
contribute donated leave 

hours. City will match 
contributions up to $7000 per 

fiscal year.

Employees can receive and 
contribute donated leave 

hours

Employees can receive and 
contribute donated leave 

hours

Up to 1 year for each injury Up to 1 year for each injury Up to 1 year for each injury Up to 1 year for each injury Up to 1 year for each injury Up to 1 year for each injuryIndustrial Disability Leave

Benefit 
Compensatory Time /                                                                       

In-Lieu Hours

Bereavement Leave

Parental Leave of Absence Without Pay

Leave of Absence Without Pay

Catastrophic Leave Donation

Benefit 
Vacation                                                                                                

(Max accrual of 2 years)

Sick Leave

Sick Leave Buy-Out at Retirement

Personal Business Leave

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

N/A N/A

Benefit 

Holidays 

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Deferred Compensation                                                       
Max under 50/yr. $22,500                                                       
Max over 50/yr.  $30,000                                                   

Catch-up $45,000
401(a) Retirement Plan

N/A N/A N/A N/A

Reg. Full-Time 30+ hrs./wk. Monthly Premium                                      
Basic                                                                                           

.25/per $100 of payroll                                                         
Optional                                                                                                     

.24/per $100 of payroll                                               
Employee pays full cost of optional coverage

Employee Assistance Program (Aetna)                                                                              
City pays $1.60/mo. per EE
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Executive Safety RCMA/Confidential 
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Safety-COA Miscellaneous Safety Safety Safety

N/A

RCMEA- Bilingual premium pay 
(RCMEA) for employees who 

speak American Sign Language, 
Cantonese, Korean, Mandarin, 

Russian, Spanish and 
Vietnamese. RCMEA members 

hired before Oct.1, 2021, who are 
receiving either the basic (2.5%) 

or advanced (5%) level of bilingual 
pay before Oct 1, 2021, shall have 
bilingual premium pay calculated 

as a percentage of their base 
salary. To retain the 2.5 % or 5% 

differential, employees are 
required to pass the City's 

proficiency test every (3) years.                   
RCMEA members, including those 

hired before October 1, 2021, 
who achieve new or more 

advanced bilingual skills during 
the term of the MOU, shall receive 

that new and/or Additional 
bilingual premium pay calculated 
using top of the range base salary 
of the Accountant classification, 
and if proficiency and/or fluency 
in more than one language listed 
above, will be limited to earning 

bilingual premium pay of no 
more than seven and one-have 

percent (7.5%)

Bilingual premium pay (COA) 
for employees who speak 
American Sign Language, 

Cantonese, Korean, Mandarin, 
Russian, Spanish and 

Vietnamese. COA members 
receiving bilingual premium pay 
before 6/30/2022 will continue 

to receive either the basic 
(2.5%) or advanced (5%) level 
of bilingual pay calculated as a 
percentage of their base salary. 

To retain the 2.5 % or 5% 
differential, employees are 
required to pass the City's 

proficiency test every (3) years.                 
COA employees, hired before 
7/1/2022, who achieve new or 
more advanced bilingual skills 
Proficiency Level: will receive 

2.5% of top step Police Officer. 
Advanced Level: Classification 

will receive 5% of top step 
Police Officer classification and 
if proficiency and/or in fluency 

in more than one language 
listed above, will be limited to 

earning bilingual premium pay 
of no more than seven and one-

half percent (7.5%) total

Bilingual premium pay (SEIU) 
for employees who speak 
American Sign Language, 

Cantonese, Korean, Mandarin, 
Russian, Spanish and 

Vietnamese Proficiency: 2.5% 
of top step Accountant 

Advanced Level: 5% of top step 
Accountant                                                                                                                                      

Emergency Responder 
Bilingual Pay - 

Communications Dispatchers 
2.5% of top step Police Officer 
for proficiency 5% of top step 
Police Officer for advanced                                                                                                                                                                            

Dispatchers can take the same 
proficiency test as Police 

Officers 

Bilingual proficiency required 
in normal course of work:          

Basic - 2.5%                          
Advanced - 5%

Bilingual proficiency required 
in normal course of work:          

Basic - 2.5%                          
Advanced - 5%                                              

Now applies to American Sign 
Language, Cantonese, Korean, 

Mandarin, Russian, Spanish 
and Vietnamese. IAFF 

employees hired on or before 
June 30, 2022 will have 
bilingual premium pay 

calculated as a percentage of 
salary.                                                        

Will be eligible for Emergency 
Responder Bilingual Premium 

Pay calculated using step 3 
base salary of Fire Captain 
classification - limited 7.5%

Bilingual proficiency required 
in normal course of work:          

Basic - 2.5%                          
Advanced - 5%

N/A N/A N/A

Initiated upon submission of 
records (max of 5%):     

Firefighter/Engineer and Fire 
Captain hired prior to Jan 1, 
2019: 2.5% base pay: 30+ 
college credits, 24 in Fire 
Science and 6 in related 

electives or 5% base pay: 60+ 
college credits, 24 in Fire 
Science and 6 in related 

electives     All IAFF employees 
2.5% base pay: A.S. or A.A. 

degree from accredited 
institution (may not be 

stacked) or 5% base pay: B.S. 
or B.A. from accredited 

institution

Effective 1/30/2023, 
Educational Incentive will be 

increased as follows"     
Employees hired before 

1/23/2003: With an 
intermediate P.O.S.T. 

Certificate shall receive 2.5% 
of base pay.       With an 

Advanced P.O.S.T. Certificate 
shall receive an additional 5% 

(total 7.5%) of base pay.       
(7.5% maximum)     Employees 

hired on or after 1/23/2003: 
With an Intermediate P.O.S.T. 
Certificate shall receive 3.5% 
of base pay.  With a Bachelor's 
Degree shall receive 1.5% of 
base pay.  (7.5%) maximum)

N/A
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Up to $1500 per fiscal year for 
courses through accredited 

college or university program. 
Must be approved by HR 

Personnel and completed with 
a grade of C or better.                                                                                                                    
Also may be used for 

professional development 
workshops or seminars with 
approval of Dept. Head and 

City Manager

Per fiscal year for courses 
through accredited college or 

university program:             
RCMEA - up to $2000                                 

Must be approved by HR 
Personnel Officer and Dept. 
Head and completed with a 

grade of C or better.                        
Up to 50% of allowance, 

RCME: $1000 may be used for 
job-related professional 

development workshops, 
seminars or educational 

courses.                                    
RCMEA: Between February 28, 
2022 and September 30, 2024 
Up to $750 of total $2000 may 

be used towards 
reimbursement for purchase 

of computer hardware and 
mobile devices or for personal 
Well-being activities such as 
fitness and gym membership 
fees with Dept. Head and City 

Manager approval 

Per fiscal year for courses 
through accredited college or 

university program.                     
COA - up to $1500                       

Must be approved by HR 
Personnel Officer and 

completed with a grade C or 
better.                                                       

Up to 50% of allowance        
(COA: $750) may be used for 

job-related professional 
development workshops, 
seminars or educational 

courses. And personal well-
being activities. 

Up to $1500 per fiscal year for 
courses through accredited 

college or university program. 
Must be approved by HR 

Personnel and completed with 
a grade of C or better.      Up to 
50% of allowance ($750) may 

be used for job-related 
professional development 

workshops, seminars or 
educational courses. And 

personal well-being activities                                          

Up to $750 per fiscal year for 
courses through accredited 

college or university program. 
Must be approved by HR 

Personnel and completed with 
a grade of C or better.                                                                                                                    
Also may be used for 

professional development 
workshops or seminars.

Up to $650 per fiscal year for 
courses at an accredited 
institution, professional 

development workshops or 
seminars, or P.O.S.T. approved 

courses.                                        
Must also be approved by 

Personnel Officer and Police 
Chief and completed with a 

grade of C or better.                                                                                                       
$300.00 may be used for core 

reference materials as 
referenced in the POA MOU. 

Up to $650 per fiscal year for 
courses at an accredited 
institution, professional 

development workshops or 
seminars, or P.O.S.T. approved 

courses.                                        
Must also be approved by 

Personnel Officer and Police 
Chief and completed with a 

grade of C or better.                   
$300.00 may be used for core 

reference materials as 
referenced in the POA MOU. 

$750 Per fiscal year                     
With Dept. Head and City 

Manager approval, may also 
be used for personal well-

being activities such as fitness 
and gym memberships

N/A N/A N/A N/A N/A N/A
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

Department Heads Up to  $400 
All other Exec. Mgmt. Up to 

$300 May be eligible to receive 
a City vehicle in lieu of auto 

allowance upon authorization 
from City Manager

Determined by Dept. Head,  Up 
to $200 Per month; may not use 

City Pool vehicles if receiving 
auto allowance

Battalion Chiefs who are not 
assigned a take home vehicle 
shall receive a transportation 

allowance of two hundred 
dollars ($200.00) per month. 
The transportation allowance 

will be in lieu of mileage 
reimbursement provided under 

Section 14.8.1

Determined by City Mgr.  Up to 
$150 a month or $.05 per mile 

plus $65.00
N/A N/A N/AVehicle Allowance

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

Educational Expense                                                                      
Reimbursement/Wellness   Reimbursement

Professional Development Allowance

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

Bilingual Pay                                                                     
Proficiency test and renewals required

Educational Incentive 



Employees required to use 
personal cell phone for City 

business shall receive stipend 
of $34.62/pay period         

Employees issued a City-
owned cell phone for City 

business are ineligible for cell 
phone stipend

RCMEA: N/A                    
Confidential employees        

The City Manager may 
authorize a cell phone stipend 

for employees in the 
Confidential Unit

COA:                                   
Employees required to use 
personal cell phone for city 
business are eligible for an 
allowance of $100/month

N/A N/A N/A

Employees required to use 
personal cell phone for City 
business are eligible for cell 

phone allowance of 
$46.16/pay period

$2.50 per day will be imputed 
as table income

$2.50 per day will be imputed 
as table income

The City shall pay the 
employee fifty percent (50%) 

of the actual cost of the 
damage less monetary 

damages paid the employee, 
provided the total payment by 
the City shall not exceed five 
hundred dollars ($500.00) for 

any one  (1) occurrence

The City shall pay the 
employee fifty percent (50%) 

of the actual cost of the 
damage less monetary 

damages paid the employee, 
provided the total payment by 
the City shall not exceed five 
hundred dollars ($500.00) for 

any one  (1) occurrence

The City shall pay the 
employee fifty percent (50%) 

of the actual cost of the 
damage less monetary 

damages paid the employee, 
provided the total payment by 
the City shall not exceed five 
hundred dollars ($500.00) for 

any one  (1) occurrence

The City shall pay the 
employee fifty percent (50%) 

of the actual cost of the 
damage less monetary 

damages paid the employee, 
provided the total payment by 
the City shall not exceed five 
hundred dollars ($500.00) for 

any one  (1) occurrence

N/A N/A N/A
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

For work-related travel over 
150 miles from work location, 
mileage may be reimbursed 

using current IRS mileage 
reimbursement rates.                  
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 
exceed actual air coach fare.

For work-related travel under 
300 miles, mileage reimbursed 

using current IRS mileage 
reimbursement rates.                 
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 
exceed actual air coach fare.

For work-related travel under 
300 miles, mileage reimbursed 

using current IRS mileage 
reimbursement rates.                
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 
exceed actual air coach fare.

For work-related travel under 
300 miles, mileage reimbursed 

using current IRS mileage 
reimbursement rates.                 
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 
exceed actual air coach fare.

For work-related travel under 
300 miles, mileage reimbursed 

using current IRS mileage 
reimbursement rates.                 
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 
exceed actual air coach fare.

For work-related travel under 
300 miles, mileage reimbursed 

using current IRS mileage 
reimbursement rates.                 
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 

exceed actual air coach fare. If 
City is reimbursed by P.O.S.T. 

this amount will be paid to 
employee in full.

For work-related travel under 
300 miles, mileage reimbursed 

using current IRS mileage 
reimbursement rates.                 
For travel to and from 

destinations over 300 miles, 
max reimbursement shall not 

exceed actual air coach fare. If 
City is reimbursed by P.O.S.T. 

this amount will be paid to 
employee in full.

$800/year uniform allowance 
for Fire Chief, Police Chief, 

Deputy Police Chief and Police 
Captains paid biweekly at 

$30.77/pay period

RCMEA: $600/year uniform 
allowance for the Emergency 
Preparedness and Outreach 

Coordinator

COA: $900/year uniform 
allowance for issuance, repair 

and replacement and 
replacement and $250.00 for 

cleaning

$600 for Community Service 
Officers and Parking 

Enforcement  O officers, Police 
Evidence & Property Room 

Coordinator, and Police Clerks 
required to maintain a uniform 
shall be entitled to an annual 

reimbursement per fiscal year.  
$400.00 per fiscal year - 

Communications Dispatchers    
$200.00/as needed voucher 

for employees required to 
wear safety shoes/boots 
($125.00 for Consumer 

Service Technicians and Urban 
Forestry Specialists).    City 

furnishes safety boots for tree 
maintenance workers 
assigned to actual tree 

climbing and field operations 

$900.00/year uniform 
allowance issuance for repair 
and replacement and $250.00 

for cleaning 

City furnishes all safety 
equipment.   $125/year 

reimbursement for boots      
City provides uniform 

issuance, cleaning, altering, 
repairing, and/or replacement.   

Police Investigators and 
Narcotics Officers receive 

uniform allowance of 
$30.00/pay period. 

City furnishes all safety 
equipment.   $125/year 

reimbursement for boots      
City provides uniform 

issuance, cleaning, altering, 
repairing, and/or replacement. 

Employees assigned to non-
uniform duties receive uniform 

allowance of $30.00/pay 
period. 

Pilot Employee Child 
enrollment in summer 
recreation programs

N/A N/A N/A N/A N/A
5% of base pay for all hours 

assigned when assigned for 2 
hours or more.

N/A

10% of base pay when 
assigned as Assistant City 

Manager

Increase pay by 5% or to 
bottom of range of higher paid 

classification temporarily 
assigned to, whichever is 

greater. Effective date is the 
11th work day of the higher 

classification. 

Increase pay by 5% or to 
bottom of range of higher paid 

classification temporarily 
assigned to, whichever is 

greater. Effective date is the 
11th work day of the higher 

classification. 

Increase pay by 5% or to 
bottom of range of higher paid 

classification temporarily 
assigned to, whichever is 

greater for all hours worked of 
4 hours or more in one work 

day.

10% above adjusted hourly 
rate or bottom step of range of 

higher paid classification 
temporarily assigned to, 

whichever is greater, when 
assigned Acting capacity to 

higher classification

N/A 5% base pay during temporary 
assignment

N/A

40 hours call-back overtime 
credited as Admin. Leave per 

calendar year for the following 
classifications: Fleet 

Supervisor Public Works 
Superint. Public Works 

Supervisor PRCS Manager 
Utilities Field Supervisor 

Senior Civil Engineer 
Supervising Civil Engineer    

Total NAVL Max 160 hours per 
calendar year

N/A
2 hour minimum O/T pay when 
called back after leaving work. 

3 hour minimum O/T pay when 
called back after leaving work 

or called in on day off.

3 hour minimum O/T pay when 
called back after leaving work 

or called in on day off.

2 hour minimum O/T pay when 
called back after leaving work. 
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

Command Pay will be paid at 
the Deputy Chief's straight time 

of pay.

N/A N/A N/A N/A
1 1/2 Times pay with 4 hour 

minimum

1 1/2 time pay with 5 hour 
minimum, an off-duty 

employee, who is mandated to 
appear in court as part of their 

official duties or is subpoenaed 
or required by the City to 
appear in criminal or civil 

court, will be compensated at 
the overtime rate for two (2) 

hours for that day. An off-duty 
employee cannot receive both 

Court Pay and Court Pay -
Telephone Standby on the 

same calendar day if the off-
duty Officer is called in from 
standby to appear in court.

1 1/2 time pay with 3 hour 
minimum                                        

Police Sergeants receive .75% 
adjustment to base salary in 
lieu of a fourth hour of court 

pay

N/A N/A N/A
5% of base pay for all hours 

assigned and worked in 
training newly hired workers.

N/A N/A N/A

Court Pay   (off-duty)

Communications Dispatcher                                    
Training Differential

Temporary Upgrade Pay/Acting Pay

Call-Back/Call-Out Pay

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

Command Pay

Benefit 

Mileage Payment

Uniform and Safety Equipment Uniform 
Allowance / Reimbursement

City Recreation Program

Officer-In-Charge Pay

Cell Phone Allowance

Sleeping Trailer

Compensation for Vehicular Damages

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025



Police Officers will have the 
option to participate in a 

voluntary Wellness Program. 
This pilot program will be in 
effect until August 25, 2024 

Participating Officers who are 
not assigned to patrol will be 

authorized to exercise for up to 
one (1) hour of On Duty Fitness 

Time per shift up to three (3) 
shifts per work week, which 

shall include the selected form 
of approved exercise, changing 

attire, and showering. 
Participating Police Officers 

assigned to patrol who are not 
eligible for on-duty workout 
time may elect to receive a 

stipend of $62.50 per month or 
up to $750 per fiscal year for a 

gym membership or other 
fitness activities instead of 

regular On Duty Fitness Time in 
order to participate in the 

Wellness Program.
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

For the sole purpose of attracting 
qualified police officer candidates 

to work for the City, effective 
January 31, 2023, Police Officers 
hired by the City after January 30, 
2023 are eligible to receive up to 

$35,000 as a hiring and public 
safety career incentive, paid into a 

retiree health savings account 
over a five-year period, as follows:          

A lump sum incentive of $5,000 
will be paid the first pay period 

following successful completion 
of the probationary period for a 

Redwood City Police Officer:            
A lump sum incentive of $5,000 
will be paid the first pay period 

following successful completion 
of 2 full years of service as a 
Redwood City Police Officer;         

A lump sum incentive of $10,000 
will be paid the first pay period 

following successful completion 
of 4 full years of service as a 
Redwood City Police Officer;            

A lump sum incentive of $5,000 
will be paid the first pay period 

following successful completion 
of 5 full years of service as a 
Redwood City Police Officer.

N/A N/A N/A

5% of base pay for Community 
Service Officers assigned to: 

Court Officer Fraud 
Investigations Property Clerk 

Code Enforcement                          
5% of base pay for each hour 

worked for employees 
scheduled to work a shift 
ending at or past 11 p.m.

N/A

5% of base pay for officers 
assigned to:                                  

Police Investigator                      
Narcotics Officer                       

DARE Officer                      
Motorcycle Officer                   
Training Premium                                      

Police Liaison                               
swing shift                                        
night shift                                  

(majority of regularly 
scheduled work hours after 2 

p.m.)

5% of base pay for Sergeants 
assigned to: Police Investigator  

Narcotics Division Training 
Police Liaison Relief Sergeant 

swing shift night shift 
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

N/A N/A N/A N/A N/A
$500 Upon recruits successful 

completion of field training 
program

N/A

N/A N/A N/A N/A N/A

Premium pay of 5% of base 
pay and an additional 7 hours 

of pay period, compensated at 
1.5 times the employee's base 

pay.

N/A

Up to 5% of base pay one time 
each fiscal year upon 

discretion of the City Manager.
N/A N/A N/A N/A N/A N/A

N/A N/A N/A N/A

5% of base pay for EMT 
certification for 

Firefighter/Engineer and Fire 
Captain                                                 

9.5% of base pay for 
Firefighters/Engineers 

accredited and assigned as 
Paramedic (may stack with 
EMT certification for total of 

14.5%)                                                               
2.5% of base pay for Fire 
Captains accredited as 

Paramedic

N/A N/A

N/A N/A N/A

Workers assigned to standby 
duty shall either be paid 3 
hours of straight time or 

receive 3 hours of 
compensatory time for each 
day they are on standby duty 

Deputy Fire Marshall currently 
using time code #19 stand by 

pay 3 hrs.
N/A N/A
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Executive Safety RCMA/Confidential 
Miscellaneous

Safety-COA Miscellaneous Safety Safety Safety

N/A N/A N/A

2.5% of base pay for 
Agricultural Pest Control 

License and Qualified 
Applicators License for those 
workers who are assigned to 

job duties requiring such 
license

N/A N/A N/ALicense Differentials 

Canine (K-9) Maintenance Compensation

 Exceptional Performance Bonus

Emergency Medical Technician / Paramedic Pay

 Standby Duty

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

Public Safety Career Incentive 

Premium Pay / Specialty Pay / Shift Differential

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 

Lateral Recruitment Incentive Award

Wellness Pilot Program

CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT                                                                           
BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit 



 

2.5% of base pay with P.O.S.T 
Intermediate Certificate:             

or                                                                       
6% of base pay with P.O.S.T 

Advanced Certificate.

2.5% of base pay with P.O.S.T 
Intermediate Certificate:             

or                                                                
5% of base pay with P.O.S.T 

Advanced Certificate.

Certification Pay Job Related 

Building Maintenance Classes  
Qualifying Certs:                                     

1. HVAC/R and RSI                                 
2. BOC                                                         

3. Pool & Spa Operations                       
4. Playground Safety           

Incentives:                                              
1st Certification - 1%                       

2nd Certification - 2.5%               
(Total of 3.5%)                                      

3rd. Certification -2.5%               
(total of 6%)                              

Maximum compensation may not 
exceed 6%                                       

Building Inspector                            
One-time bonus of $600 for each 

certification to a maximum of 
$1200.  The second certification 

must be obtained from a different 
category than the first                                                                              

$200/mo for (Certified Access 
Specialist cert-CASp)        

Employees in the classification of 
Building Inspector (K710) who 

obtain the recognized certification 
in Building,  Electrical, Plumbing, 
and Mechanical shall be eligible 
for 5% differential for as long as 
they remain in that classification 
and continue to possess all four 

valid certifications                       
Automotive Service Excellence 
Certification for Fleet Division 

Employees:                                               
A.  ASE Certifications - 1% of base 
salary for every two certifications, 
up to six certifications (maximum 

of 3%)                                                             
B.  ASE Master Auto Technician, or 

ASE Master Heavy Duty 
Technician, or California State 
Fire Mechanic I, or EVT LD Fire 

Apparatus Level I, or EVT HD Fire 
Apparatus Level II.                                                                       
- 5% of base salary                                       

C. California State Fire Mechanic  
II, or EVT LD Fire Apparatus Level 
II, or EVT HD Fire Apparatus Level 
II, or any two certifications listed 

in part B                                                                             
-7% of base salary Workers may 

qualify for only one category (A, B, 
or C) at any given time.                                  

Water Certification Pay 2%  
Certification Pay for the following 
certifcates: AWWA Water Grade II 

(D2), (D3), (D4), Waterwast 
Collection System Grade I, Grade 

II                                                                    
Treatment II (T2)                  

Certificate employees in the 
classification of Utilities Worker 

(Water), Utilities Specialist  
(Water), and Water Quality 

Specialist will be eligible for 2.0% 
cert. pay

P.O.S.T   Certificate Pay (CA 
State Fire Training)      

Firefighter/Engineer Hired 
on/after Jan. 1, 2019:                      

$129/mo - Company Officer 
Certification  $129/mo - Chief 

Fire Officer Certification         
Fire Captain hired on/after 

Jan. 1, 2019:                                                
$160 - Chief Fire Officer 

Certification                        
$160/mo - Executive Chief Fire 

Officer Certification                        
All Fire Prevention Officers:         

$145/mo per following 
certification, not to exceed 

total of  $290/month:                                                                   
1. Fire Inspector I                                
2. Fire Inspector II                  
3.Plan Examiner                                

4. Fire Investigator                            
5.  Community Risk Educator   
6. Community Risk Specialist   

7. Community Risk Officer     
Deputy Fire Marshall:    

$170/mo. per following 
certification, not to exceed 

total of $340/mo.:                                            
1. Fire Inspector I                             

2.Fire Inspectory II                             
3. Plan Examiner                                 
4. Fire Marshall                                   

5. Fire Investigator                             
6. Community Risk Educator      
7. Community Risk Specialist   

8. Community Risk Officer
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