CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT

BENEFITS & INCENTIVE SUMMARY FY 2024-2025

Benefit Executive Management RCMEA/ COA SEIU IAFF POA PSA Contracts
(CalPERS Retirement Program Executive Safety ROMA/Confidential Safety-COA Miscellaneous Safety Safety Safety
1tTier: 3% @50 7% @55 1tTier: 3% @50 1stTier:2.7% @55 1stTier: 3% @50 1tTier: 3% @50 1stTier: 3% @50
7% Cost | ( ost ost | ( ost | ( 4% Cost | ( ost
Share) Share) Share) Share) Share) Share) Share)
2nd Tier retirement formulas apply to employees
2nd Tier: 3% @55 2nd Tier:2% @60 2nd Tier: 2% @55 2nd Tier:2% @60 2ndTier:3% @55 2nd Tier: 3% @55
hired after 10/13/2011
( 7% Cost | (7% Employ % Cost | ( ost [ ( [ 4% Cost | ( ost
Share) Share) Share) Share) Share) Share) Share)
Dueto Pension Reform (PEPRA), effective X X X X X
17412013, the Srd Tierrtirement formutas apply | 24 Tier:27%@57 3rdTier: 2% @ 62 3rd Tier: 2.7% @57 3rd Tier: 2.7% @57 3rdTier: 2.7% @57 3rd Tier: 2.7% @57
( 7% Cost ost 7%
Cost Share) Share) Cost Share) Share) Cost Share) Cost Share) Cost Share)
New member definition:
Anewhire who s brought into GalPERS membership for
the first time on or fter 1112013, and who has noprior
embership n
System; O,
1stTier 27% @55
7% Cost
101/1/2013, and who s hired by ifferent CalPERS. Share)
employer after 1/1/2013, after a break in service of 2nd Tier: 2% @ 60
( il 7% Cost
Share)
SrdTier: 2% @62
(7% Employee Rate 2% Cost
Share)
Benefit Executive Management RCMEA/ COA SEIV IAFF POA PSA Contracts|
Flexible Spending Plan Executive Safety Roma/Confidential Safety-COA Miscellaneous safety safety safety
Health Care FSAmax: $3050 Day Care FSAmax: [ Optionof pre-taved,proated [ oo C o C Toptanof re-taxed prorated | oo T et OPUonofpre-taxed. pro-ated | Option o pre-taxed, pro-ated
$5000 deductions for deductions for
deductions for Dependent pendent Depend
Dependent Care & Medical Dependent Care & Medical Dependent Care & Medical | Dependent Care & Medical
Care &Medical Expenses/ c: Expenses/
Expenses/ Reimbursement; Expenses/ Reimbursement; ey | Expenses/ Reimbursement; | Expenses/ Reimbursement;
remainder forfeited atyear orfatod atyoar end j remainder nainder
end end end end
Calendar Year Benefit Calendar Year Benefit
Maximum $2500.00 per Maximum $2500.00 per
Direct Dental Reimbursement Monthly Premium
55 eemployee/dependent eemployee/dependent
- Orthodontia Maximum $3K Orthodontia Maximum $3K
lifetime per lifetime per
City pays 90% of the premium. | City pays 90% of the premium. City pays 95% of the premium. City pays 90% of the premium. | City pays 90% of the premium.
ntal - Monthly Premium $126.30 R Employee cost $2.91/pay Employee cost Employee cost $5.83/pay
oaEdinar e period period period $5.83/pay period period
$2100 dental/yr $2100 dental/yr $2100 dental/yr $2100 dental/yr $2100 dental/yr
$2500 ortho/life $2500 ortho/life $2500 ortho/life $2500 ortho/life $2500 ortho/life
G the premium. | City Pays 90% of the premium. | Ci o ¥ Pays 95% of the premium. | Ci o y Pays 90% of the premium. | Ci o
$.61 cents/pay 1 cents/pay $.61 cents/pay 30 $.61 cents/pay 1 cents/pay $.61 cents/pay
Vision - VSP
14 I $20 copay for I $20 for I $20 copay for I $20 for I $20 copay for I $20 for t $20 copay for
Proratedfor PartTime
Lenses or Lenses or C Lenses or Lenses or C Lenses or Lenses or C Lenses or
2 4 2 i 4 2 i 4 2 i "
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Benefit Executive Management RCMEA/ COA SEIU IAFF POA PSA Contracts
Retirement Health Insurance
Executive Safety ReMA/Confidential safety-COA Miscellaneous safety safety safety
Forretrement musthave 10 | - thmvea0 om0
years of service and eligible to
retire from City (single | Y**"*°" years of
employee rate) retire from City (single retire from City (single
For retirement must have § Indutiot Drsabty employee rate) employee rate)
years of service and eligible to Industrial Disability Industrial Disability
For retirement must have 10 For retirement must have 10 Retirement
retire from City, (single o Mays, Retirement Retirement
employee rate) | e P 3
retire from City, (single ity via
Executive Safety: . tsng! sng! V8 | o Kaiser famiy rate) When | toKaiser family rate) When
employee rate) employee rate) IDR withing 120 days of
teaving City n good standing | leaving Gty n good standing
separation of employment -
eligible (single employee rate) for reasons other than for reasons other than
willreceive same contribution
retirement, musthave 20 | retirement, must have 20
towards health plan coverage
years of service (single years of service (single
as employees with 4 or more
¥ employee rate) employee rate)
vears'service
andretire via service
retirement, Atthe end of the 4
year period, retiree health
‘coverage will revertto the
applicable service retiree
health benefit. Effective May
9,202 3l IAFF will contribute
cost of share of 1.07% of base
salaryto the City via payroll
deduction toward the cost of
IDRretiree health benefit.
Benefit Executive Management RCME identi; COA SEIU IAFF POA PSA Contracts
Executive Safety Rom/Confidential Safety-COA Miscellaneous safety Safety safety
Mandatory contributions upon
retirement (pretax): 100%
accrued sick leave payout
Each member hired on or after|
May$, 2022 The City will
Mandatory contributions upon v v
etrement (retm. 100% establish an RHS account, The
City and employee will.
contribute $40.a month
N/A N/A accrued vacation leave payout| NIA S NIA N/A

100% accrued non-FLSA
Administrative Leave (comp

leave) payout

($18.46 per pay period) upon
successful completion of initial
hire probationary period. Upon|
successful completion of
probationary period, the City
will contribute $40 a month for
each month served during that|
period

Life- Standard Monthly Premium Basic &

Optional .1/per $1000of payrollCty pays 100% | |

of Basic City pays 60% of Optional

City Paid Basic $3,000
Optional

City Paid Basic $3,000
Optional
18

City Paid Basic $3,000

City Paid Basic $3,000

Optional Optional

City Paid Basic $2,000
opti

City Paid Basic $50,000

City Paid Basic $50,000

10$285,000

10$210,000

10$210,000 10$210,000

10$210,000

AD&D -Standard Monthly Premium Basic &

City Paid Basic $15,000

City Paid Basic $15,000

City Paid Basic $15,000

City Paid Basic $15,000
Optional

City Paid Basic $15,000

Optional .035/per $1000 of payroll City pays 100% A Optional wlie Optional Optional 18 1/2 times Annual Salary to Optional - City Paid Basic $50,000 City Paid Basic $50,000
‘of Basic City pays 60% of Optional 10$285,000 10$135,000 10$135,000 maximum $85,000; minimum 10$210,000
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Benefit | Executive Management | RCMEA/ [ COA [ SEIU [ IAFF I POA PSA CONTRACTS |

Long Term Disability




R TS RO City Paid Basic Gity Paid Basic City Paid Basic Gity Paid Basic
Busie period 50% of period 50% of
G fullsalaryto ful salary full y 50, 2450 ci $24.50
) $3,00010age 65 $3,000 o age 65 $3,00010age 65 $3,000 o age 65 monthly for Long Term monthly for Long Term monthly for Long Term
PG Optional Optional Optional Optional Disability Coverage Disabilty Coverage Disabilty Coverage
Employee pays fllcostof ptional coverage. | 60 offullalarytomax. | 0% offullsalarytomax. | 60%or ullsalarytomax, | 60%of ful slaryto max.
benefitof $6,000t0age65 | benefitof $6,000t0age 65 | benefitof $6,000t0age65 | benefitof $6,000t0 age 65
Employee Assistance Program (Aetna) . . . .
iy moy 160/ por £ 6 incident wcident | 6 incident ident | 6 incident 3 incident
peryear peryear peryear peryear peryear peryear peryear
Deferred Compensation
Maxunder 50/yr. $22,500 2%City Contributon, 2% City Contribution,
Maxover 50/yr. $30,000 Elective Option Elective Option Elective Option Elective Option
Catch-up $45,000 amount amount
401(a) Retirement Plan 2%City Contrbution
Required employee.
contribution of 5% for City WA NA WA NA WA NA
Manager City Attorney
Department Heads of Public
Safety and Misc. Tier 3
Benefit g coa S 1AFF POA PSA Contracts
Levelll, I, IV
" RCMA/Confidential
Exccutive Safety Miscaltaneous Safety-COA Miscellaneous safety Satety safety
T3+ 2 Admin. Annualpayoutol
unused Admin Leave willbe based
on batance of unused (eave
remaining a of lanuary 1stof the
followingyear Holiday
Compensation fo Employees
assigned 0. fory (40) Hour
workweek (Deputy Fire Chie,Fire
Marshal, and 40-hour Bttalion
Chiet) Fo each employee nthe
13+2 Admin. Annual payoutof| ciassicat ion Chi
min syt cestsionorsn i 13+ 2Admin.
for dohr.shiftFirefighter +2Admin. rsfor | 13+2Admin.
Holidays 13+2 Admin based on batance of nused | - hour dutyschedute, he o 13+5 Admin et a:jh:”d:;”‘” (10)Hoursfor | 13+ 2Admin. (10)Hoursfof | 1y 3 p g otigay
)
ot anuary inieuof Holiday
in twent-four (24) hour
increments. Atthe otionofthe
employee, an employee may
receive pay atthe employee’s
Saghttime ateofpay i ew of
onearboth of the adminisuative
holdays at ight (8) hours per
onthe basis of an eight (8) hour
day
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Benefit Executive Management RCME identi; COA SEIU IAFF POA PSA Contracts
Vacation RCMA/Confidential
e B Executive Safety Safety-COA Miscellaneous safety Satety safety
40 Hour Work Week
40 Hour Work Week 1-4yrs =80 hours
1-4yrs =80 hours 5:9yrs =120 hours
Setby City M i 14yrs=80h
e 5:9yrs =120 hours 10-14yrs = 160 hours yre= 8onours
iy e st somtem ity 10-14yrs = 160 hours 15-19yrs = 180 hours
el bl avctoereay| | 14vrs=80hours 14-19yrs = 180 hours 1-4y1s =80 hours 204y15 = 200 hours 1-yrs=80hours Contract Level | &I do ot
R 5.9yrs= 120 hours 204y15 = 200 hours 5:9yrs =120 hours 56 Hour Work Week o 200 e 5:9yrs =120 hours accruevacation.
e o moue 10-16yrs=160hours | Battalion Chiefs on 24 Hour | 10-16yrs = 160 hours 1-4yrs = 120 hours Lt 10-16 15 = 160 hours Contract Level lll and IV
D 17-19yrs = 180 hours shift 17-19yrs = 180 hours oo saneteruntog0n | 17-19yrs= 180 hours accrue amaximum of 80
v 204yrs =200 hours 1-4y1s =120 hours 20+yrs =200 hours 10-14y1s =224 hours ” 20+yrs =200 hours hours per year
hours and vacation accrual
5:9yrs =192 hours 15-19yrs = 252 hours oo
o 200 e 10-16 yrs = 224 hours 20+yrs =280 hours .
” 17-19yrs = 252 hours Lateral hires may qualifyfor
20+yrs = 280 hours vacation accrual rate
equitable toyears of senvice
12.5 hour shift: 125 hour shift:
56 hour week: 12,5 hours per month 125 hours per month
24hourspermonthMax. | Calculation=12.5*12/26= | Calculation = 12.5*12/26=
sattation Ghiefs on 56 hour acerual 1920 hours 5.76 per pay period 5.76 per pay period
@i Ldayper Laayp o 1.day per month (8 hours), 40hours week: Allothers: Altothers: Contract LeveL Il and IV will
" Max. accrual 960 hours & hours per month Max. 10hours permonth Must | 10hours permonth Must | stipulate how much sick they|
Max. accrual 1200hours | Max.accrual 1200 hours | 24 hours per month Max.
g e Pro-ratedfor PT employees acerual 960 hours. have worked 160 hoursper | - have worked 160 hours per willreceive
Lateralhires may quallfyfor | - month Max accrual 1370 | month Max. accrual 1370
sickleave ransfer up10200 | hours  Lateralhiresmay | hours  Lateral hres may
hours qualifyfor sck leave transfer | qualiy for sick leave transfer
50% of Sick balance at S0%of a
50%of Sick balance at Refer to Health Savings 50% at
Sick Leave Buy-Out at Retirement retirement, With 10 years of 8| retirement. with 10years of o vetirement. With 20 years of | retirement, with 20 years of
retirement Account retirement
service service service service
Personal Business Leave NA ROMER:Up'o 2 days per year A fromsik leave, pro-rated for NA NA Upto2 daysper year deducted)
deducted from sick leave fromsick leave
PTemployees
CITY OF REDBWOOD CITY HUMAN RESOUCRCES DEPARTMENT
BENEFITS & INCENTIVE SUMMARY FY 2024-2025
5
Benefit Executive Management RCMEA/ COA SEIU IAFF POA PSA Contracts
Compensatory Time 7 RCMA/Contidential
B Executive Safety Safety-COA Miscellaneous safety Safety Safety.
For RCMEA: Efective January
1,2019 employees who have
worked for (40) or more hours
peryear as described above, i
each of the two (2) prior,
calendaryears, shall be
credited with orty (40) hours
of administrative leave (NAVL)
effective January 1t of each | 120 Hours maximum accruals H ual !
160 Hours n-lieu hours 1
alendar year. Additional hours may be atone time.
credited per calendaryear atone time. atone time.
ddhional per calendaryear u
(NAVL)within the calendar
year, the employee must
demonstrate thathe or she has|
worked the orty (40) hours of
time for which the employee
was credited on January 1st
NAVL Maxis 160 hours per
calendar year.
56 hour week eligble after 1
3days: 3days 3days year ofsenvice for upto 2 3days
Bereavement Leave 4daysitfuneralismore than | 4daysif funeralis more than i " dayert| 498 Up o 40work hours
300 miles from the City 300 miles from the City 300 miles from the City #49VS T 300 miles from the City
funeral is more than 300 miles
fromthe ity
Parental Leave of Absence Without Pay Upto1year Upto1year Upto1year Upto1year Upto1year Upto1year
Leave of Absence Without Pay Upto1year Upto1year Upto1year Upto1year Upto1year Upto tyear
Employees can receive and
Catastrophi hours. City will match
hours ours contributions upto $7000 per hours ours
fiscal vear.
Industrial Disability Leave Uptoyearforeachinjury | Upto 1yearfor eachinjury Upto1yearforeachinjury | UptoLyearforeachiniury | Upto 1yearforeachinjury | Upto1yearforeachinjury




CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT
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Benefit g coa SE 1AFF POA PSA Contracts
Executive Safety RCMA/Confidential Safety-COA Miscellaneous safety Satety Safety
Bilngual required quired | Bilingual required
pey | Bllingual for work: work:
I ua Basic-2.5% Basic- 2.5% Basic-2.5%
age, | c: Korean, Mandarin, Advanced-5% Advanced-5% Advanced-5%
Cantonese, Korean, Mandarin, | Cantonese, Korean, Mandarin, | Russian, Spanish and Now applies o American Sign
R R ;2.5 Language, Cantonese, Korean,
v Vietnamese o of Mandarin, Russian, Spanish
ired before Oct.1, 2021, who are recefving bilngual premium pay | sgvanced Level: 5% of top step and Vietnamese. IAFF
recening it he basic (25%) | before 6/30/2022 will continue ‘Accountant employees hired on or before
o basic b June 30, 2022 will have
paybefore Oct1 2021, sl (2.5%) orachanced (S%)evel | nguatpay- blingual premiumpay
ofblingual calculated s a percentage of
a5 percentage of their base
cotorg To vt i 2.5 s | PETCENEBEOF el base S2a. | 5 gy ot top step Palice Offcer satary.
aiterentat, mpoyeesare | 10/SAMMEZO%OTS% o0 poficiency 5% oftop step Will b eligble for Emergency
requied topasstheCitys | Oerenal EMPIOVESS &€ | piice oyicer for agvanced Responder Bilingual Premium
Bilingual Pay A s | requied o pas he iys Pay calculated using step 3
Proficiency test and renewals required
=4 & RCMEA members,incucing el P10 C110Y 651 S S)9891% | iy estas Potce base salary of Fire Captain
ired before October 1, 2021, employees, hired before Officers classification - mited 7.5%
o 292 | 71112022, who achieve newor
"
theterm of the MOU, shall receive|Proficiency Level-wil receive
25%of top step
€top u top step
o d
v it influ
above, will be limited to eaming | listed above, will be limited to
o
percent (7.5%) halfpercent (7.5%)total
Effective /3012023,
Initiated upon submission of
Educational Incentive vill be
ecords (maxof 5%):
e tont, 1/23/2003:With
2019:2.5% base pa oot OoT
college credits, 24in Fire intermediate P.0.5-T-
Certficate shallreceive 2.5%
Science andn related e hallrecene 2
etectvesorstbase pay:cos | | 1025 Wihan
Educational Incentive A NIA NIA college credits, 24in Fire ance - Gertiicate A
shallreceive an additional 5%
Science and 6 n related b
electives AULIAFF employees | ;q: P
25%base pay:AS.oraA, |72 manmum). Emplojees
hired on orafter 1/23/2003:
degree from accredited
With an Inermediate P.0.S.T.
instiution(maynotbe. | oriicate st receive 3.5%
stacked) or 5% base pay:B5. | | [
orBA.fromaccrediteg | % 225° P2)- Witha Bachelors
Degree shallreceive 1.5%of
institution
base oav. (
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Perfscalyearfor courses
through accredied college or
universiy program:
RCMEA - up to $2000
Mustbe approved by HR
Personnel Officer and Dept. | Perfiscal year for courses:
Upto $1500 per fscal yea ot flscalyea
Up to$1500 perfiscal year for grade of C or better. university program. pto $1500 per v dited dited
coursesthrough accredited | Up to 50% of allowance, B iscalyear for tiwtion, professional institution, professional
oo e college or university program. artor
prog Mustbe approved by HR
M HR 2 L Officer and pprovec by college program. |seminars, or P.O.ST. 1 P.0.S.T. approved|
\ v rses. .
Educational Expense P ° | agradeofCorbetter. Upto | M5t%® HR courses. courses
agrade of Cor beter. Seminars or educational better. oot lownes (6750) ] be by
courses. Upto50% of allowance et || agradeofCorbeter. andPolice | P 1 Officer and Polic
| (con:$750) ! Alsomaybeusedfor | Chief and completedwitha | Chiefand completedwitha
professional development
2024 o ore ot | protessionatcevetopment grade of Cor better. gradie of G or better,
approval of Dept. Head and | Upto $750 of total $2000 may |~ developmentworkshops, Ps. workshops or seminars. | $300. core | $300.
educational courses. And
Gity Manager be used towards seminarsoreducational | _ *eeaione easen MG
purchase well- | P ® referenced inthe POAMOU. | referenced in the POAMOU.
of computer hardware and being actiities.
mobile devices or for personal
Welt-being actiites such as
fitness and gym membership
fees with Dept. Head and City
Manaser annroval
750 Per fiscal year
With Dept, Head and City
Manager approval, may also A WA A WA A A
being activtes such asftness
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Executive Safety RCMA/Confidential Safety-COA Miscellaneous safety Satety Safety
Battalion Chiets who are ot
Depertment Heads Upta $400 s atake e it
sha
Allother Exec. Mgt. Upto ot Head, U
fgmt. Up > P | allowance of two hundred | Determined by City Mgr. Upto
Vehicle Allowance o | Srpos : dollars ($200.00) per month. | $150 2 month or $.05 per mile N/A NIA N/A
i’ The transportation allowance plus $65.00
allowance upon authorization auto alowance
will e n ieu of mileage
from City Manager o

reimbursement provided
Section 14.8.1




Employees required to use

L cell phone for C RCMEA: N/A
personal cey phone for Gty con: Employees required to use
Employees required touse personal clt phone for Cty
of $34.62/pay period The City Manager ma
Cell Phone Allowance $34.62/pay p o fyManagermay | < nal cell phone for city NA NiA NA business are eligible for cell
oometest phane oy P business are eligible for an phone allowance of
tlowance of nth : i
business are ineligble for cell Confidential Unit alowance of $100/mont $46.16/pay period
phone stipend
Stoeping Traier $250pe be imputed | $2.50 per day wil be mpute
as table income
The City shall pay the The Cityshallpay the The Gity shall pay the. The Cityshall pay the
ofthe actualcostof the o the ofthe actual costof the of the
forVehicular Damag . y . : NA A NA
o paymentby o payment by
the Cly shall the Cityshall
for 00 for 00
anvone (2) oceurren anvone (1) occurr anvone (1) occurren anvone (1) occurr
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Benefit Executive Management | RCMEA Confident coA SEL 1AFF POR PSA Contracts
Executive Safety RCMA/Confidential Safety-COA Miscellaneous Safety safety safety
Mileage Payment For under | For
Forwork-related travel over 300 mite reimburs
or under | For For under | For
150 miles from ork locaion, | £ using curent RS mileage | - using current RS mileage
mileage may be reimbursed " " reimbursement rates. reimbursement rates
using current IRS mileage Fortravel to and from Fortravel o and from
i travelto and F travelto and g 00 mites,
Fortravel o and from o Fo o For not
00 mites, = e o e coachfare. ] nfare. i
maxfembursement shaltnot d actualair coachfare. coachfare. d actual ar coach fare. coachfare. | e 08T
exceed actual air coach fare. - - - “| " thisamountuiltbe paidto | this amountuwill be paidto
employee nful. employee infull
$600for Community Service
Officers and Parking.
Enforcement O offcers, Police
Evidence & Property Room
Coordinator, and Police Clerks
requiredito maintain a uniform Cityfurnishes all safety Cityfurnishes all safety
shall be enitied o an annual cquipment. $125/year equipment. $125/year
reimbursement per fiscalyear. Do bo
2 ! A unifor
Seoofyear uniform allowance | peyey sgonyeqruniorm | COASS00Nearunfom | g0 00 e scatyear - $900.00/year uniform City provides uniform City provides uriform
Uniform and Safety Equipment Uniform |  for Fire Chief, Polce Chief, allowance for issuance, repair
allowance forthe Emergency repair ! 1 \ 1
Allowance / D and replacement and
Preparedness and Outreach
Captains paid biweekly at replacement and $250.00 for
porm Coordinator P foremployees requiredto forcleaning
- wear safety shoes/boots
($125.00for Consumer uniform allowance of allowance of $20.00/pay
Service Technicians and Urban $30.00/pay period. period
Forestry Specialists). City
furnishes satety boots or tree
maintenance workers
assignedto actual ree
climbing andfeld operations
Pilot Employee Child
City Recreation Program enrollment in summer
59%0f base pay for al hours
Officer-In-Charge Pay NiA A NA NIA NA assigned when assigned for 2 NA
hours or more.
E 0 v © v CHIE
bottom ofrange of higher paid | bottom of range of higher paid | bottom of range of hgher paid | rateor botom stepof range of
10% of base p vigher
5% base pay during temporar
Pay city igned to, whicheveris | assigned to, whicheveris | assigned to, whicheveris | temporaril assignedto, WA e
Manager reat ter. greater foral whichever nen ©
1 nigher | 1 the higher | 4 hoursor a
\assifcation. Tassit dav. igher classifcation
0 hours call-back overtime
credited as Admin. Leave per
calendar year for the following
classiicatons: Feet
Supervisor Public Works
3 hour minimum O/T pay when | 3 hour minimum O/ pay when
TR A Superin. Public Works A 2hour minimum O/T pay when et | atomci e e wors | 2701 T OF py i
Supervisor PRS Manager o o
Utiles Fild Supervisor
Senlor CivlEngineer
Supenvising Civil Engineer
Total NAVL Max 160 hours per
calendarvear
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Executive Safety RCMA/Confidential Safety-COA Miscellaneous Safety Safety Safety
Command Paywill be paid at
Command Pay the Deputy Chief's staighttime
fpay.
11/2time pay ith s hour
minimum, an off-duty
employee, who s mandated to
appearin courtas partof their
orreq iyo | 1
appearin criminal or cvl minimum
Courtpay (oftdut) A A A A 1/2Times paywith 4hour | court,willbe compensatedat | Police Sergeants receive .75%
minimum the overtime rate for two (2) | adjustment to base salary in
ours for that day. An off-duty | lieu of a fourth hour o court
employee cannot receive both pay
CourtPay and Court Pay -
Telephone Standoy on the
Same calendar day i the off-
duty Officers calledinfrom
standby to appearn court
Communications Dispatcher 5% of base pay for all hours
NA NiA NA assigned andworked in NA NiA NA

Training Differential

training




Wellness Pilot Program

Police Officers will ave the.
optionto participate ina
voluntary Wellness Program.
This pilot program willbe in
effectuntil August 25, 2024
Participating Officers who are
notassigned to patrol will be
athorized o exercise for upto
one (1) hour of On Duty Fitness
Time per shiftupto three (3)
shifts per work week, which
shallinclude the selected form
of approved exercise, changing]
attie, and showering,
Participating Police Officers
assigned to patrol who are not
eligible for on-duty workout
time may elect o receive a
stipend of $62.50 per month o
upt0$750 per fiscal year for a
gym membership or other
fitness activites instead of
regular On Duty Fitness Time i
order to participate inthe
Wellness Program.
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[E—— RO Gttt e oon e S suey
Forthe sole purpose of atractng
qualified polce offcer candidates,
toworkfor the Cit, effective
January31, 2023, Polce Officers
hired by the Cityafter January 30,
2023 are eligble o receive upto
35,000 as ahiring and public
safety career ncenlive, paid nto a
retiree health savings account
overafive-year period, s follows:
Alump sum incentive of $5,000
willbe paid the firt pay period
following successful completion
of the probationary period fora
e e e Redwood Gty Police Offcer:
Alump sum incentive of $5,000
willbe paid the firt pay period
following successful completion
of 2 fullyears of service as 2
Redwood City Police Offcer;
Alump sum incentive of 10,000
willbe paid the firt pay period
following successful completion
of 4ullyears of service as 2
Redwood Ciy Police Offcer;
Alump sum incentive of $5,000
willbe paid the firt pay period
following successful completion
of  fullyears of senvice as 2
Redwood City Police Offcer
5% of base pay forofficers
assigned to:
5% of base pay for Community Police Investigator
Service Officers assignedto: Narcotics Officer
CourtOfficer Fraud DARE Officer 5%of base pay for Sergeants
Investigations Property Clerk
Premium Pay / Specialty Pay / Shift Differential NiA NiA NiA Code Enforcement NA Training Premium Narcotics Division Training
5%of base pay for each hour Police Liaison Police Liaison Relief Sergeant
‘worked for employees swing shift swing shift nght shift
scheduled to work a shift nightshift
endingator past 11 p.m. (majoriy of egularly
scheduled work hours after 2
pm,)
CITY OF REDWOOD CITY HUMAN RESOUCRCES DEPARTMENT
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$500 Upon recruits successful
Lateral Recruitment Incentive Award NiA NiA NA NiA NiA completion of field training NiA
program
Premium pay of 5% of base
payand an additional 7 hours
Canine (K-9) Maintenance Compensation NiA NA NiA NA NiA of pay period, compensated at NiA
1.5times the employee's base
pay.
Upto5%of base pay one time
Exceptional Performance Bonus eachfiscal year upon A NA NA NiA NA NiA
discretion of the City Manager.
5%of base pay for EMT
certification for
Firefighter/Engineer and Fire
Captain
9.5%of base pay for
Firefighters/Engineers
Emergency Medical Technician / Paramedic Pay NiA NA NiA NA accredited and assigned as NA NiA
Paramedic (may stack with
EMT certification or total of
2.5%of base pay for Fire
Captains accredited as
Paramedic
Workers assigned o standby
":xf:z:‘;::ﬁ:z':? Deputy Fire Marshall currently
Standby Duty NiA NiA NA using time code #19stand by NA NiA
receive 3hours of
pay3hrs.
‘compensatory time for each
day they are on standby duty
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2.5%of base pay for
Agricultural Pest Control
License and Qualified
License Differentials NI NiA NiA Applicators License for those NiA NA NiA

‘workers who are assigned to
job duties requiring such
license.




Certification Pay Job Related

Qualiting Certs:
1. HUAC/R and RS

3.Pool & Spa Operations
4. Playground Safety
Incentives:
18t Certification - 1%

$129/

Fire

P.0s.
State Fire Training)
Firefighter/Engineer Hired
on/atter Jan. 1, 2019:

T (

/mo - Company Officer

riification $129/mo - Chief

Officer Certification

Jan. 1, 2019:

(Totalof 3.5%)
3rd. Certiication 2.6% $160- Chief Fire Officer

{mtalctete) Certication 2.5%of base pay with P.0.S.T | 2.5% of base paywith P.0.S.T
Maximum compensation may not | $160/mo - Executive Chief Fire ertficate

exceed 6% Officer Certfication o or

6o 08T | swot osT
One-time bonus of $500 or each P pay
$145/mo per ollowing Advanced Certificate. Advanced Certiicate.

certification to amaximum of
$1200. The second certification
must be obtained from a different
category than the first
$200/mo for (Certiied Access
Specalist cert-CASp)

centi
to

fication, notto exceed
tal of $290/month:
1.Fire Inspector |

2.Fire Inspector |

3.Plan Examiner

4.

5. C
6.

in Building, Electrical, Plumbing,

7.Community Risk Officer

for 5% difterential for as long as
they remain in that classification
and continue to possess allfour
valid certfications.
Automotive Service Excellence
Certification or Fleet Division

A. ASE Certifications - 1% of base|
salary for every two certiications,

certi

total of $340/mo.

$170/mo. per following

fication, notto exceed

1.Fire Inspector |

2 Fire Inspectory I

3.Plan Examiner
4.Fire Marshall

5. Fire Investigator

o 3%)
B. ASE Master Auto Technician, o
ASE Master Heavy Duty
Technician, or Califoria State
Fire Mechanic | or EVT LD Fire
Apparatus Level I, or EVT HD Fire
Apparatus Level .

-5% of base salary
. California Stat Fire Mechanic
11 07 EVT LD Fire Apparatus Level
11, o EVT HD Fire Apparatus Level
11, or any two certifications lsted
inpart8
7% of base salary Workers may
quality for only one category (A, B,
o1 C) at any given time.
Water Certification Pay 2%
Certification Pay for the following
cerifcates: AWWA Water Grade Il
(D2), (D3), (D4), Waterwast
Collection System Gradee |, Grade

Treatment I (12)
Certiicate employees in the.
classification of Utlties Worker
(Water), Utiites Specialist
(Water), and Water Quaity
‘Speciatistwill be eligible for 2.0%

i pay

6.C

7. Community Risk Specialist
8. Community Risk Officer
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